
This fall term, the MAIR Program welcomes 
two new faculty members. 
 
New, teaching MGT 7770, Union Contract 
Administration, is George T. Roumell. A na-
tionally known arbitrator and mediator, 
George is a senior partner with the law firm 
of Riley, Roumell and Connolly and adjunct 
professor of labor law and alternative dis-
pute resolution at Michigan State University 
College of Law. 
 
MGT 7770 meets on Saturdays from 9:35 
am to 12:20 pm in 8 Prentice Hall. 
 
Also joining the MAIR program is Arthur 
Schwartz, General Director of Labor Rela-
tions at General Motors. Arthur is teaching 
IR 8500, Strategic Analysis of North Ameri-

can Labor Relations and Human Resources. 
Arthur earned his Ph.D. in economics at the 
University of Michigan before beginning his 
career at G.M. and is re-joining the MAIR 
faculty after a 15-year hiatus. 
 
IR 8500 meets on Mondays from 6:00 ï 
8:45 pm in 250 Purdy-Kresge Library. This 
course should be taken in the last 12 hours 
of your degree. 
 
Welcome, George 
and Arthur! 
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Whatõs in a Name? 

 

and the Graduate School, 
the name change will pro-
vide prospective students 
and employers with a more 
accurate understanding of 
the program and will more 
accurately reflect the 
changes that have been 
occurring in the profession 
over the last 25 years. 
 
Stay tuned, MAIR students 
and alums! 

A proposal to change the 
name of the MAIR Program 
from Master of Arts in In-
dustrial Relations to Master 
of Arts in Labor and Em-
ployment Relations 
(MALER) is going before 
the WSU Board of Gover-
nors at a forthcoming meet-
ing. 
 
Approved by the College of  
Liberal Arts and Sciences 



It has been a while 

since we all got to-

gether, and we miss 

you! 

Our fall Welcome Back 

for MAIR students and 

alumni is scheduled for 

Monday, September 8, 

2008, from 5:00-6:15 

pm. 

Our speaker will be Art 

Schwartz, General Di-

rector of Labor Rela-

tions at General Motors. 

Artôs presentation, ñA 

Different Approach to 

Bargaining,ò will discuss 

the 2007 UAW-GM ne-

gotiations.  

In the fall, we also plan 

to reconvene our occa-

sional series, Mondays 

with MAIR. In the past, 

MAIR alums and stu-

dents have enjoyed dy-

namic speakers and in-

teractive discussions 

during this gathering.  

Watch the listserve for  

details. 

 

of internship opportuni-

ties for MAIR students in 

your organization. 

You can reach Hal at: 

¶ 313.577.2191 

¶ h.stack@wayne.edu 

Calling all MAIR alums! 

Internships are a valu-

able complement to the 

MAIR curriculum. 

Please contact Hal 

Stack if you are aware 

 

 

 

MAIR Welcome Back Reception 

Internship Opportunities Sought 

Ford Internships 

ternship with the Ford 
Motor Company, begin-
ning in April and May 
2008. 
 
If you are interested in 
future internship oppor-
tunities, at Ford Motor 
Company or at other 
employers, please con-
tact Hal Stack to find out 

whatôs currently avail-
able. 
 
¶ 313.577.2191 
 
¶ h.stack@wayne.edu 
 
 

Congratulations to MAIR 
student Rob Zarza ! 
 
Rob was one of two 
WSU students (the 
other is Miikelle Babber, 
a student in the Instruc-
tional Technology Pro-
gram at the College of 
Education) awarded a 
paid, twelve-week in-
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entire Wayne State commu-

nity are saddened by his 

passing. 

In celebration of Doug Fra-

serôs life (December 18, 

1916-February 23, 2008), a 

special exhibit, ñDoug Fra-

ser: A Union Legacy,ò will 

open to the public on April 

14th in the Reuther Li-

braryôs Atrium Gallery. 

 

 

 

Tribute to Doug Fraser 

 

Meet MAIR Alum Donald Wrench 

ceptable behavior while 

on that job. I joined 

MAIR because I want to 

change behaviors in the 

workplace. ñ  

Mr. Wrench currently 

works in WSUôs Facili-

ties Planning and Man-

agement Department, 

serving as the manager 

of inventory and the ser-

vice center. He feels 

that his time with MAIR 

allowed him to ñbring 

and contribute to the 

integrity, honesty, and 

productivity of Wayne 

State.ò 

Donald was awarded 2  

scholarships while a 

MAIR student: the 

Graduate School Mas-

terôs Scholarship and 

the DaimlerChrysler 

Scholarship. 

Mr. Wrench is also 

happy to report that the  

MAIR classroom experi-

ence was a positive 

one.  Choosing one he 

found particularly stimu-

lating, Donald com-

ments: ñI really enjoyed 

the course Employment 

Relations Law: North 

America, taught by Mi-

chael Nowakowski. Mike 

taught me to sharpen 

my critical and analytical 

Recent MAIR graduate 

(fall 2007) Donald 

Wrench became a stu-

dent in the program in 

fall 2005. Prior to that, 

Donald received his un-

dergraduate degree in 

Speech Communica-

tions from Northern 

Michigan University. 

When asked why he 

chose MAIR, Donald 

says that it has a lot to 

do with his previous 

work life: ñI had spent 

my entire career in the 

automotive manufactur-

ing sector with one of 

the Big 3 here in Detroit, 

and I witnessed unac-
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In November 1997, the College of 

Urban, Labor and Metropolitan 

Affairs at Wayne State University 

created the Douglas A. Fraser 

Center for Workplace Issues. 

Housed at the universityõs Walter 

P. Reuther Library, it is a fitting 

and working tribute to the former 

òdingmanó and UAW president who 

had always focused his career and 

energies on improving the eco-

nomic and social well being of 

working Americans.  

thinking abilities. He is 

an expert in the field 

and did an excellent job 

of explaining the law 

and making me think. 

Now, I use what he 

taught me in not just 

the workplace but in my 

everyday life.ò 

Douglas (Doug) A. Fraser 

was a great labor leader 

and a great humanitarian. 

He was widely respected 

for his intellect, toughness 

at the bargaining table, 

and his lifelong devotion to 

the quest for dignity and 

improved lives for all work-

ing people. 

The faculty and staff of the 

MAIR Program and the  



 

 

 

 

 

Page 4 

Volume 5, Issue 2 

 

    Spring/Summer 2008      

    Master of Arts in Industrial Relations      

      CORE COURSES         

Course  CRN # Course Name  Days  Times  Location  Instructor  Credit  

                

MGT 7640 
  

  
  
  

 
31197 

  
  
  
  

Management of Human 
Resources 

  
  
  

TU & TH 
SPRING TERM 

  
  
  

 
6:00-8:45 

pm  
  
  
  

 
TBA Oakland 

Center  
  
  
  

 
Williams 

  
  
  
  

 
3 
  
  
  
  

MGT 7640 

 
  

  
  
  

31203 

 
  
  
  
  

Management of Human 
Resources 

 
  
  
  

M & W 
SUMMERTERM 

 
  
  
  

6:00-8:45  
pm 

 
  
  
  

724 Oakland 
Center  

  
  
  

Weislo 

 
  
  
  
  

3 
  
  
  
  

MGT 7640 
  
  
  
  
  

DR 7210 
  

  
  

33060 
  
  
  
  
  

31308 
  
  
  

Management of Human 
Resources 

  
  
  
  

Negotiation Theory and 
Practice 

  
  

ARRANGED 
ONLINE 

SPRING TERM 
  
  
  

TU 
SPRING/SUMMER 

TERM 
  

ARRANGED 
ONLINE 

  
  
  
  

5:50-8:15 
pm  

  
  

WEB COURSE 
  
  
  
  
  

Campus (19 
Prentis) 

  
  

Williams 
  
  
  
  
  

Burr 
  
  
  

3 
  
  
  
  
  
3 
  
  
  

  
      

ELECTIVE 
COURSES 

      

  

  
IR 7600 

  
  
  

30055 
  

  

Internship in Industrial 
Relations 

  

Arranged 
  
  

Arranged 
  
  

Arranged 
  
  

Stack 
  
  

1-3 
  
  
  

  
IR 7990 

 
  
  
  
  

30923 

 
  
  

  

Directed Study in  
Industrial Relations 

 
  
  

Arranged 

 
  
  
  

Arranged 

 
  
  
  

Arranged 

 
  
  
  

Stack 

 
  
  
  

1-3 
  
  
  
  

IR 7999 

 
  
  
  
  

30367 

 
  
  
  
  

Industrial Relations 
Masterôs Essay  

 Direction 
 

 
  

  
Arranged 

 

 

 
  
  

  
Arranged 

 
 

 
  
  

  
Arranged 

 
 
 
 

 

  
Stack 

 
 
 
 

 

 
3 

 
  
  
  
  

MGT 7790 
 

 
  
  
  

PSY 6550 

 
  
  
  

32175 
  
  
  
 
 

32201 

 
  
  
  

Compensation and 
Administration 

 
  
  
 

Training and Employee 
Development 

 
  
  
  

TU & TH 
SUMMER TERM 

  
  
 
 

TU & TH 
SPRING TERM 

 
  
  
  

6:00 ï8:45 
pm 
  
  
 
 

4:30-7:15  
pm 
  
  
  
  

TBA Oakland 
Center  

  
  
 
 

Campus (103 
Main) 

  
  

  
  

Reagan 
  
  
  
 
 

TBA 
  
  
  
  
  

3 
  
  
  
 
 

3 
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    Fall 2008      

    Master of Arts in Industrial Relations      

      Core Courses          

Course  CRN # Course Name  Days  Times  Location  Instructor  Credit  

                

ECO 6480 
  
  
  

14764 
  
  

Advanced Economics of 
Work 

  
  

TH 
  
  

6:00 ï 8:45  
pm 
  

Campus 
(115 State) 

  

Fisher 
  
  

  
3 
  
  
  

  
IR  7450 

  
  
  

16919 
  
  
  

Employment Relations Law: 
North America 

  
  

W 
  
  

  
6:00 -  8:45  

pm 
  
  

Campus 
(171 Main) 

  

Nowakowski 
  
  
  

  
3 
  
  
  

  
  

MGT 7780 
  
  
  
  

  
  

10892 
  
  
  
  

  
Negotiation Theory and  

 Practice 

 
  

  
TU 

 
  
  

  
 

6:00 ï 8:45 
pm 

 
  
  

  
Campus 

(19 Prentis) 

 
  
  

  
Keashly 

 
  
  
  

  
  
3 
  
  
  

MGT 7640 
  
  

13226 
  
  

Management of Human  
 Resources 

 

TU 
  
  

6:00 ï 8:45 
pm 
  

160 Oakland 
Center 

  

Williams 
  
  

3 
  
  

IR 8500 
  
  

10337 
  
  

Labor & Human Resource 
Issues 

(capstone) 

M 
  
  

6:00 ï 8:45 
pm 
  

Campus 
(250 Purdy) 

  

Schwartz 
  
  

3 
  
  

  
      

ELECTIVE 
COURSES 

      

  

  
ECO 6400 

  
  
  

16624 
  
  

Advanced Labor 
Economics 

  

TU & TH 
  
  

10: 40 am ï 
12:30 pm 

  

  
Campus (35 

State) 
  
  

TBA 
  
  

4 
  
  

MGT 7620 

 
12285 

 
Complex Organizations 

 
M 

 
6:00 - 8:45  

pm 
TBA Oakland 

Center 

  
  

TBA 

 
  
  

  
3 

 
  

MGT 7630 
  

14841 
  

  
Organizational Change  

and Development 
  

M 
  

  
6:00 ï 8:45 

pm 
  

  
Campus 

(21 Prentis) 
  

  
  

Reagan 
  
  

3 

MGT 7770 
  

16742 
  

Union Contract  
Administration 

SA 
  

9:35 am ï 
12:20 pm 

Campus 
(8 Prentis) 

Roumell 
  

  
  
3 
  
  
  

        

       

 

   

    

 

        



 

 

 

 

 

 

 

REGISTRATION 

¶ Priority Registration 

through August 23 

¶ Open Registration from 

August 25-September 1 

¶ Late Registration from 

September 2-15 

 
SCHEDULE 

 

¶ Classes Begin Tuesday, 

September 2 
 

¶ Thanksgiving Recess  

November 27-28 
 

¶ Classes End Thursday, 

December 18 

 

Course Registration and Class Schedule Fall 2008 

 

Course Registration and Class Schedule Spring/Summer 2008 

SCHEDULE 

 

¶ Spring Session from May 

5-June 24 

¶ Spring/Summer Session 

from May 5-July 31 

¶ Summer Session from 

June 25-August 15 

 

 

 

 

 

 

REGISTRATION 

 

¶ Priority Registration 

through April 26 

¶ Open Registration from 

April 28-May 3 

¶ Late Registration from 

May 5-17 
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Check out the 

Fall MAIR 

Courses on 

pages 5 & 6 

Check out the 

Spring, Spring/

Summer, and 

Summer MAIR 

Courses on page 4 

  
IR 7600 

  
  
  

10506 
  
  

  
  

Internship in Industrial 
Relations 

  
  
  

Arranged 
  
  

Arranged 
  
  

Arranged 
  
  

Stack 
  
  

1-3 
  
  

  
IR 7990 

  
  
  

10221 
  
  

Directed Study in  
Industrial Relations 

  

Arranged 
  
  

Arranged 
  
  

Arranged 
  
  

Stack 
  
  

1-3 
  
  
  
  

IR 7999 
  
  
  
  

PSY 6510 
  
  
  

11450 
  
  
  
  

13956 
  
  
  

Industrial Relations  
Masterôs Essay Direction 

  
  
  

Organizational Theory 
  
  
  

  
Arranged 

  
  
  

TU 
  

  
Arranged 

  
  
  

4:30 ï 7:15 
pm 

  
Arranged 

  
  
  

Campus (122 
Cohn) 

  
Stack 

  
  
  

Lichtman 

3 
  
  
  
3 
  
  

  
  

PSY 6520 
  
  

16338 
Organizational 

Behavior 
W 

4:30 ï 7:15 
pm 

Campus (122 
Cohn) 

TBA 3 


